HELPING PEOPLE

Our mission is to provide quality pre-hospital
care to all residents and visitors throughout
Pembina County, by enabling emergency
personnel with resources, education and
continuous training in order to preserve life
and enhance emergency care.

TEAM WORK

The only way we can accomplish our
mission 1s through teamwork. When you
become part of the CAS family you know
that the support of each and every
employee and volunteer is there to help you
learn and grow.

JOB SATISFACTION

Saving lives. Contributing to the well being
of the community. These are just a few of
the many satisfying principles that are a
part of working with Cavalier Ambulance.

DO YOU HAVE WHAT
IT TAKES?

Becoming an EMS professional takes
commitment and dedication. We are looking
for those mdividuals who want to share in
our vision of success.

4~ WHAT'S MISSING

ZA FROM THESE PHOTOS?

JOIN US AT
CAVALIER AMBULANCE SERVICE
105 WEST 2ND AVE NORTH, CAVALIER, ND
PHONE: 701-265-8259
EMAIL: cavamb@polarcomm.com
WEBSITE: cavalierambulance.com

CAVALIER
AMBULANCE
SERVICE

“The team that cares”

Join us in serving
our community




ABOUT US

Cavalier Ambulance covers
approximately 590 square miles and
is one of only a few rural

Advanced Life Support (ALS)
services in North Dakota.

We currently have 3 full-time
paramedics.

We have 16 casual employee members.

Cavalier Ambulance currently
operates 3 ALS ambulances.

In 2009, we moved into our current
location, offering a training center
and sleeping quarters for out of town
staff when on call.

We provide advanced life support
intercepts with area basic life support
units and transport patients to Cavalier,
Grafton and Park River.

We provide inter-facility transfers
from Pembina Country Memorial
Hospital to Altru in Grand Forks and
hospitals in Fargo

BENEFITS

Salary plus pager carry pay

Single health insurance plan with buy in
options (including Dental and Vision)

Potential for Overtime and Extra Shift
Coverage

Employer paid Retirement Plan
Uniform allowance

Paid continuing education

SCHEDULES

Day Shifts: 6 am-6 pm
Night Shifts: 6 pm-6 am

Rotating schedules of 12-72 hours,
including one weekend a month

Extra shifts may be necessary to cover
during sick leave and vacations or to fill
the 3-person crew in the events EMRs
and EMTs are not able




