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Paramedic Applicant Information

The following information is provided to give the Paramedic applicant a
better understanding of the Paramedic position with our ambulance service




Position Information

from patient care reports. Our Paramedics conduct routine building and equipment maintenance, pro-
vide community education, mentor new members of the service, take part in service activities and any
other duties as assigned.

Paramedics work on a rotating schedule working 12-15 days a month, which includes working 1 week-
end every 4 weeks. Shifts are from 6am to 6pm and 6pm to 6am. On duty Paramedics are only re-
quired to be in the office during weekdays from 8am to 5pm with a 1 hour on call lunch. Response
zone for all on call Cavalier responders is a 4 mile radius of the ambulance building.

Application Requirements

Applicant must be :

18 years of old, high school graduate or have a GED

Possess a valid drivers license with clear driving record

Current NREMT Paramedic with ACLS & PALS

Licensed or licensable by the North Dakota Department of Health Division of EMS Systems
Able to make independent decisions within protocol

Physical ability to lift patients and perform strenuous activities such as CPR

Team player/Mentor

Patient care orientated

Those interested shall submit a completed application, resume and supporting credentials including
licenses, certifications and any other supporting documentation
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We have been proudly serving Pembina County, North Dakota since 1968. Cavalier Ambulance is
licensed through the State of North Dakota as an Advanced Life Support Ambulance Service. We
provide patient transfer services for Pembina County Memorial and Cavalier County Memorial
Hospitals. In 2016, we were selected as the North Dakota EMS Service of the Year by the North Dakota
EMS Association. Cavalier Ambulance is Not for Profit 501c3 business governed by a board of directors.

Our Service area consists of 590 square miles serving a
population of 3,842. We respond to the Cities of
Bathgate, Cavalier, Crystal, Hamilton, Hensel, Mountain,
Neche and Cavalier Air Force Station. We also provide ALS
intercept service to surrounding Basic Life Support

Units. We are assisted by Crystal, Mountain, Neche and
St. Thomas Quick Response Units in their respective areas
of response. All emergency responders are dispatched
through the Pembina County Law Enforcement Center.

Our fleet consists of 3 ambulances are
equipped with state of art equipment. A
separate ambulance is utilized for mass
casualty response. In 2009 we built a new
facility, which includes 4 bays, 2 sleeping
rooms for out of town staff, kitchen, train-
ing center, board room and separate office

area. In 2016, we became a state EMS
training Institute.
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e Annual, Sick & Administrative Leave
e 8 Paid Holidays a year
e Uniform Allowance

e In-Service Training

Sel ecton Process

Applications will be reviewed by the Cavalier Ambulance Hiring Committee. Applicants must agree
to and pass a criminal background check and drivers history inquiry. Applicants meeting the re-
quirements will be contacted to schedule an interview in front of our hiring committee. Upon com-
pletion of interviews the hiring committee shall make a recommendation to the Cavalier Ambulance
Board of Directors. Upon board approval a conditional offer of employment will be extended. Up-
on conditional offer of employment the applicant will need to pass a drug screening conducted lo-

cally prior to final offer of employment. All newly hired employees will be on probationary status




